
MALE PREFERENCE
IN THE WORKPLACE

Isn't time
FOR EQUALITY IN THE WORKPLACE?

Source:  CRRC 2013 Caucasus Barometer
Center For Social Scienes
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Of Georgians who say

THEY ARE EMPLOYED,

What is the GENDER
of your direct manager?

FEMALE

47%
51%

2%

Male Female I don't 
have one

MALE

82%

13%
5%

Male Female I don't 
have one

FEMALE

90%

8% 2%

Once Twice Three or 
more times

MALE

85%

9% 6%

Once Twice Three or 
more times
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MALE MANAGERS,
are more likely to have
MALE SUBORDINATES

while
FEMALE MANAGERS

are more likely to have an
EQUAL DISTRIBUTION of

MALE and FEMALE SUBORDINATES

WOMEN

received half as many bonuses as

MEN 
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At the same time,

MEN are 3 TIMES more likely

to recieve 3 OR MORE BONUSES at work

than WOMEN

How many times did you get 
a BONUS last year?

Is it

DISCRIMINATION
when co-workers,

DOING THE SAME JOB on the SAME POSITION,
ARE PAID DIFFERENTLY?

CSS, 2014

CB, 2103

40% ARE FEMALE

60% ARE MALE,

while only

66%

34%

Agree:
53%

42%


